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workforce in Hawai'i through the collection and reporting of workforce
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research activities assist entities in the public and private sectors with
the development and implementation of initiatives designed to develop a
robust nursing workforce that meets the healthcare needs of the people of
Hawai‘i now and in the future.
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Introduction

PURPOSE OF THIS REPORT

This report summarizes data from the AY 2024-2025 Hawai'i Nurse Education Capacity
Survey. The survey collects data from board of nursing-approved nursing schools located in
Hawai'i about their capacity to provide pre- and post-license nursing education.

Schools report the number of new students they have the capacity to enroll, the number of
applications submitted by prospective students, and the number of graduates who completed
their programs. Schools also provide information about their faculty including the number
of vacancies and the demographic characteristics of faculty in full- and part-time positions.
The survey also collects data about the factors that adversely impact schools’ capacity and
the extent to which they meet several evidence-based quality measures for nurse education
programs. A detailed description of the survey method is provided in the appendix of this
report.

By producing this report annually, the Hawai‘i State Center for Nursing can make schools,
employers, and workforce planners aware of changes in the demand for nurse education,
schools’ enrollment caps or graduates, and the availability of academic programs that support
the stability of the statewide nursing workforce.

HISTORICAL References in this report to year-over-year changes are based on the

DATA Center’s AY 2023-2024 Education Capacity Report. Historical educa-
tion capacity data for LPN programs, pre-license RN programs, and
nursing faculty going back to AY 17-18 are available in interactive online
dashboards on the Center’s website.

INCLUSIVE Throughout this report, the term “Filipino/a” refers to persons of any
LANGUAGE gender who have ethnic ancestry originating in the Philippine Islands.
The term “Latino/a” refers to persons of any gender with ethnic ances-
try originating in Latin America. We have chosen these terms in an
attempt to be simultaneously gender inclusive and culturally sensitive.

ACCESSIBILITY The Center has made a concerted effort to make this document com-
pliant with guidelines for producing accessible electronic documents
as provided by the U.S. Department of Health and Human Services.
There may, however, be tables or images in the report that are difficult
to interpret using screen readers or other assistive technology. If you
have difficulty accessing any of the content of this report, please con-
tact the Hawai‘i State Center for Nursing at hscndata@hawaii.edu to
request the content of this report in an alternate format.
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State of Nursing
Education in Hawa

.‘.

The state of Hawai'i’s nursing education remains positive:

WV Enrollment capacity and demand continue to increase for LPN education programs
and remain steady for pre-license RN programs. This aligns well with employment

demand for LPNs and RNs throughout the state.

WV The full-time faculty vacancy rate has dropped by 6 percentage points which is the

largest single-year decrease in the full-time vacancy rate since at least 2018.

WV Schools continue to meet most of NCSBN’s faculty-related quality indicators for

nurse education programs.

Though the overall state of nursing education in Hawai'i is positive, schools continue to report
moderate difficulty filling full-time faculty positions, securing funds to increase faculty com-

pensation, and securing sites and preceptors for clinical experiences for students.

GROWING CAPACITY & STEADY DEMAND IN LPN & RN PROGRAMS

LPN PROGRAMS

Following a peak in 2019, enrollment demand
for LPN education steadily declined until 2023
(Hawai'i State Center for Nursing, 2026a) when
the trend reversed course and demand for LPN
education began to increase. This coincided
with an increase in capacity for LPN education
brought about by the development of the
University of Hawaii Maui College LPN
program and Hawai'i Community College
resuming new admissions to its program.

The expansion of capacity and increase in
demand have combined to start reversing an
8-year trend of a declining supply of LPNs in
the state (Hawai'i State Center for Nursing,
2025b). The increase in the number of LPNs
available in the state should improve employ-
ers’ ability to recruit and retain LPNs and
alleviate an employer-reported LPN vacancy
rate of over 20% (Healthcare Association of
Hawai'i, 2024).

HAWAI'l IS SEEING AN

INCREASING
SUPPLY OF
LPNS

REVERSING AN
8-YEAR TREND AND
ALLEVIATING THE
EMPLOYER-REPORTED
VACANCY RATE.
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RN PROGRAMS

Though AY 24-25 brought a slight decline in both enrollment capacity and demand for pre-
license RN education, the broader trend over the past 8 years demonstrates an increase in
both the number of seats and the number of applications received by the state’s RN programs.

Enrollment demand for pre-license RN education tends to fluctuate based on a variety of
factors such as cost of tuition, the general health of the economy, and changes in the percep-
tion of the nursing profession. Despite year-over-year variability, enrollment demand for RN
education in Hawai‘i has maintained a steady upward trend since at least 2018 except for a
sharp decline coinciding with the pandemic. Between AY 22-23 and AY 23-24, applications to
RN programs jumped from about 1,300 to over 1,800 (Hawai'‘i State Center for Nursing, 2026b)
and remained high at about 1,700 applications in AY 24-25.

While enrollment demand has increased rapidly and is prone to volatility, enrollment capacity
has increased slowly: since 2018, local schools have increased the number of seats for new
ADN and BSN students by 100, or an average of 12.5 seats per year. Though schools report
struggling to expand their programs because of the difficulty associated with hiring faculty
and finding clinical training sites to accommodate more students, the slow increase in educa-
tion capacity is keeping pace with employment demand. Among recent graduates from local
RN programs who are currently working in Hawai'‘i, 73% were employed in their first nursing
job within 6 months of graduating which suggests robust opportunity for new graduate RN
employment in the state.!

NURSING FACULTY

FULL-TIME FACULTY VACANCY RATES

Hawai'i’s full-time faculty vacancy rate in AY
24-25 was 9% which is 6 percentage points
lower than in the previous academic year.
Hawai'i’s full-time faculty vacancy rate was

2 points higher than the national faculty HAWAI‘l LOWERED OUR
vacancy rate of 7% (American Association of FULL-TIME FACULTY
Colleges of Nursing, 2024) which is a substan- VACANCY RATE BY

tial improvement over the 7 point difference
Hawai'i had over the national faculty vacancy
rate in AY 23-24 (Hawai'i State Center for
Nursing, 2025c).

FACULTY-RELATED INDICATORS OF

EDUCATIONAL QUALITY PERCENTAGE POINTS
Hawai‘i’s schools of nursing meet an average FROM THE PREVIOUS
of 5.9 out of 8 of the National Council of State ACADEMIC YEAR.

Boards of Nursing’s faculty-related quality

1 Unpublished data from the 2025 Hawai‘i Nursing
Workforce Supply Survey.
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indicators for pre-licensure education (Spector et al., 2020). Following a trend that has per-
sisted since the Center started collecting data about faculty-related quality indicators, the 3
areas in which schools’ have the most opportunity to improve are having at least 35% of all
faculty be in full-time positions, requiring that faculty have formal training in teaching and
curriculum design, and having simulation faculty be certified.

In June of 2026, after the fielding of the AY 24-25 survey, NCSBN released an updated set of
nursing education program indicators (Spector, 2026). The slight revisions to the faculty-
related criteria will be reflected on the Education Capacity Survey for AY 2025-2026.

TABLE 1. FACULTY-RELATED NCSBN PRE-LICENSE PROGRAM APPROVAL GUIDELINES

Faculty-Related Program Quality Indicators SCh(():?iltsel:"%g?]tmg

Proportion of Full-Time Faculty

At least 35% of all faculty are full-time hires* 75%

Education and Experience Required for Faculty Role**

Clinical faculty have direct patient care experience within the last five years. 100%
Simulation faculty are certified. 13%

Faculty are required to have had some formal training in teaching, curriculum 389%

design, assessments, teaching in multiple platforms, classroom management, etc. °

Transition to Role Support

New clinical faculty members are provided formal orientation to their role 100%
New faculty members are formally mentored by an experienced faculty member 100%
in your department ?
Professional Development and Lifelong Learning

Faculty members are required or expected to complete continuing education or

other professional development related to nursing education and adult learner 88%
pedagogy.

Your department/institution hosts workshops/presentations/etc. to support 100%

your faculty members’ professional development.

Note. *Schools reported the total number of filled faculty lines by FTE status (part-time vs. full-time). Based on those
data we determined whether a school met the 35% full-time faculty quality indicator. **The Guidelines include two
additional criteria related to the minimum education for faculty by the type of program in which they teach. We did
not ask schools to classify their faculty by program so we could not calculate the percentage of schools meeting
each criterion.

CHALLENGES TO CAPACITY

Each year, schools report on the extent to which 7 capacity-limiting challenges affect their
programs. Schools report how difficult is to address each challenge and which challenge is
the single most impactful one for their programs. In AY 24-25, at least one school reported
having difficulty addressing each of the 7 challenges.

Despite the significant improvement in the full-time faculty vacancy rate, schools report
that two of their three most difficult challenges to manage are related to the recruitment
and
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retention of nursing faculty. Securing funds for new faculty lines and faculty raises received
the highest average difficulty rating (3.4 out of 4) and was cited by 25% of schools as being the
challenge with the greatest impact to their nurse education programs. Hiring full-time fac-
ulty received an average difficulty rating of 3.3 out of 4 and was identified by 38% of schools
as being their top challenge. Although no school reported that hiring part-time faculty was
their top challenge, it received an average difficulty rating of 3.1.

Several schools reported that they manage their faculty hiring challenges by continually
recruiting. At least two schools cited improvements with the speed and/or ease with which
they have been able to get approval for new faculty positions or to hire replacements for
faculty who have left their roles.

Clinical education also continues to pose challenges for some schools. Securing clinical
training sites received an average difficulty rating of 3.1 and securing preceptors received
an average difficulty rating of 3.0 indicating some difficulty. Optimistically, however, only 1
school reported each of these as being their top challenge. This is an improvement from the
past 2 survey cycles in which 25% of schools cited securing clinical placements as their top
challenge (Hawai'‘i State Center for Nursing, 2024, 2025c).

TABLE 2. FACTORS THAT ADVERSELY AFFECT NURSE EDUCATION PROGRAMS

. Schools Average
Challenges Affecting Programs Reporting as Difficulty
#1 Challenge Rating

Fill full-time faculty positions 38% 3.3
Securing funding for new faculty lines or faculty pay raises 25% 34
Obtaining and retaining resources (e.g., classroom space,
) . : 13% 3.0
instructional materials, support staff, etc.
Securing clinical training sites 13% 3.3
Securing preceptors 13% 3.0
Filling clinical (full-time or part-time) faculty positions 0% 3.1
Obtain and maintain staff, equipment, and other materials for

: . 0% 2.9
labs/simulations

Note. Difficulty was rated on a 4-point scale where 1=very easy, 2=easy, 3=difficult, and 4=very difficult.
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Pre-License
Programs

ENROLLMENT CAPACITY & DEMAND, AND NEW ENROLLMENTS

As compared to the previous AY, in AY 24-25, the number of seats available for new students
increased in LPN programs, decreased in ADN and BSN programs, and remained the same in
the GEPN program. The substantial 34% increase in LPN capacity was attributable entirely
to the expansion of the UHMC program. This is a testament to the desirability of a program
designed to eliminate barriers to education for people who are already working and who
cannot forego employment to pursue education.

The decreases in enrollment capacity in ADN and BSN programs were small (7% and 5%
respectively). These decreases are consistent with normal variability in program capacity
that can be attributed to one or two schools

adding or losing a single faculty member. As

such, these small, single-year decreases are

not cause for concern and do not immediately

suggest a pattern indicating a constriction of

pre-license RN capacity in the state.

Enrollment demand for pre-license nursing THE SUBSTANTIAL

education continues to far exceed capacity.

LPN programs received 1.7 fully qualified appli- o
cations for each available opening resulting in
an acceptance rate of 59%. Across ADN and O

BSN programs, schools received an average of

3.0 applications per opening for new students INCREASE IN LPN
and accepted 51% of applicants. The GEPN CAPACITY WAS

program received 3.3 applications per new
student seat and accepted 38% of applicants. ATTRIBUTABLE
ENTIRELY TO THE

Because students may apply to multiple schools

and because schools customarily admit more EXPANSION OF
students than they have capacity for, actual THE UNIVERSITY
enrollments a}”e often less than the number of OF HAWAI‘l MAUI
students admitted. In LPN and ADN programs,

100% of admitted students enrolled. In BSN PROGRAM.

programs and the GEPN program, respec-
tively, 54% and 80% of admits enrolled.
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TABLE 3. PRE-LICENSE PROGRAMS: OPENINGS, APPLICATIONS, ADMISSIONS, AND NEW ENROLLMENTS

LPN ADN BSN GEPN
Available Openings 98 139 427 48
Qualified Applications 162 409 1335 158
Applications Received per Available Opening 17 29 31 33
(Qualified Applications Received/Available Openings)
Admissions Offered 96 139 742 60
?Xgri?;sigrfse (;‘?zreed/Qualiﬁed Applications Received) 59% 34% 56% 38%
New Students Enrolled 96 139 398 48

In AY 24-25, enrollment capacity, demand, admissions, and enrollments changed as compared
to the previous academic year as follows:

v In LPN Programs
* Seats for new students increased by 34%
* Fully qualified applications received increased by 86%
* New students admitted increased by 28%

* New students enrolled increased by 39%.

v In ADN programs
* Seats for new students decreased by 7%
* Fully qualified applications received remained the same
* New students admitted increased by 3%

* New students enrolled increased by 5%.

v In BSN programs
* Seats for new students decreased by 5%
* Fully qualified applications received decreased by 9%
* New students admitted increased by 7%

* New students enrolled increased by 1%.

v In the GEPN program
* Seats for new students remained the same
* Fully qualified applications received decreased by 9%
* New students admitted decreased by 15%

* New students enrolled increased by 2%.
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GRADUATES

The sustainability of the nursing workforce in the state is not contingent just on the number
of new students who are admitted to pre-license programs, but also on the number of stu-
dents who graduate from these programs and go on to get licensed.

In AY 24-25, 108 students graduated from LPN programs and met the minimum educational
qualification to take the NCLEX-PN. This represents a 59% increase in LPN program gradu-
ates as compared to AY 23-24.

481 students graduated from RN programs, of which 31% completed an ADN program and
69% completed a BSN program. Additionally, 44 students completed the RN portion of the
GEPN program. In total 525 students completed academic programs that made them eligible
to take the NLCEX-RN in AY 24-25.

v As compared to AY 23-24:
* ADN graduates increased by 17%
* BSN graduates increased by 9%
* Combined graduates from ADN and BSN programs increased by 12%
* GEPN graduates increased by 42%.

TABLE 4. PRE-LICENSE PROGRAMS: GRADUATES

LPN? ADN BSN GEPN?
Program Graduates 108 151 330 44
% Graduates from Neighbor Island Schools 60% 64% 9% 0%

Notes. 1% of Neighbor Island LPN graduates includes Kaua‘i ADN students who received LPN certificates of achieve-
ment and UHMC graduates who were enrolled in cohorts on Maui, Moloka'i, Kaua'‘i, and Hawai‘i Island. 2% of Neighbor
Island BSN graduates include graduates from UH Hilo except for those who were enrolled in the school’s O‘ahu-based
cohort.
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TABLE 5. PRE-LICENSE PROGRAMS: STUDENT DEMOGRAPHIC CHARACTERISTICS

Demographic

Characteristic R 20N e EERE
# % # % # % # %

Gender Total 95 100% 276 100% 1104 100% 49 100%
Female 73 71% 165 60% 913 83% 33 67%
Male 9 9% 37 13% 190 17% 16 33%
Other/Nonbinary 0 0% 0 0% 0 0% 0 0%
Unknown/Missing 13 14% 74 27% 1 0% 0 0%
Race/Ethnicity Total 95 100% 276 100% 1104 100% 49 100%
ﬁgsﬁicizgﬁgia“ or 0 0% 1 0% 8 1% 1 2%
Chinese 1 1% 8 3% 20 2% 1 2%
Filipino/a 12 13% 61 22% 196 18% 14 29%
Japanese 2 2% 5 2% 12 1% 1 2%
Other Asian 0 0% 9 3% 256 23% 3 6%
Eﬁ?(l:(a(r)ermerican 0 0% ! 0% 13 1% 0 0%
Hispanic or Latino/a 4 4% 4 1% 85 8% 2 4%
Native Hawaiian 10 11% 15 5% 149 13% 13 27%
Other Pacific Islander 0 0% 0 0% 8 1% 1 2%
White 1 12% 15 5% 13 10% 3 6%
Two or More Races 1 12% 81 29% 194 18% 10 20%
Some Other Race 0 0% 0 0% 0 0% 0 0%
Unknown 44 46% 76 28% 50 5% 0 0%
Age Total 95 100% 276 100% 1104 100% 49 100%
20 Years or Younger 1 1% 16 6% 352 32% 0 0%
21 Years to 25 Years 20 21% 62 22% 474 43% 17 35%
26 Years to 30 Years 22 23% 44 16% 136 12% 17 35%
31 Years to 40 Years 28 29% 55 20% 11 10% 13 27%
41 Years to 50 Years 5 5% 23 8% 26 2% 2 4%
51 Years to 60 Years 5 5% 2 1% 5 0% 0 0%
61 Years and Older 1 1% 0 0% 0 0% 0 0%
Unknown/Missing 13 14% 74 27% 0 0% 0 0%
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Post-License
Programs

ENROLLMENT CAPACITY & DEMAND, AND NEW ENROLLMENTS

Post-license programs include LPN-to-BSN, RN-to-BSN, and all graduate programs includ-
ing those that prepare for APRN licensure. Except in APRN programs, enrollment capacity in
post-license programs tends to vary as a function enrollment demand. In general, enrollment
demand for post-license nursing education tends to be more variable year over year than in
pre-license programs. These trends persisted in AY 24-25.

In RN-to-BSN programs, enrollment demand increased by 75% which resulted in a commen-
surate increase in enrollment capacity by the same amount. Enrollment capacity and demand
both decreased in MSN programs. In DNP programs, enrollment capacity increased slightly
while enrollment demand slightly decreased.

A total of 70 new students were enrolled in RN-to-BSN programs which represents 79% of
admissions. Across graduate programs, a total of 215 new students were enrolled, of which
43% were MSN enrollments and 57% were DNP enrollments. In MSN and DNP programs, 65%
and 71% of admitted students enrolled for classes, respectively.

As compared to AY 23-24, enrollment capacity, demand, admissions, and enrollments changed
in the following ways*

v In RN-to-BSN Programs
¢ Seats for new students increased by 75%
* Fully qualified applications received increased by 75%
* New students admitted increased by 75%

* New students enrolled increased by 71%.

v In MSN programs
¢ Seats for new students decreased by 23%
* Fully qualified applications received decreased by 17%
* New students admitted decreased by 9%

¢ New students enrolled decreased by 14%.

2 Year over year changes in LPN-to-BSN programs are not reported because of unreliability in the completeness
of program data. Year-over-year changes in PhD program data are not provided as the state’s only PhD program
had no admissions, enrolled students, or graduates in AY 24-25.
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v In DNP programs

* Seats for new students increased by 3%

¢ Fully qualified applications received decreased by 2%

* New students admitted increased by 7%

* New students enrolled increased by 18%.

TABLE 6. POST-LICENSE PROGRAMS: OPENINGS, APPLICATIONS, ADMISSIONS, AND NEW ENROLLMENTS

LPN-to-BSN | RN-to-BSN MSN DNP
Available Openings 5 89 154 191
Qualified Applications 0 89 166 189
Applications Received per Available Opening
(Qualified Applications Received /Available Openings) 0.0 1.00 1.08 099
Admissions Offered 0 89 143 172
Acceptance Rate . o N o
(Admissions Offered/Qualified Applications Received) 100% 86% 9%
New Students Enrolled 0 70 93 122

Notes. At least one institution reported that they adjust their seats available for new students for their RN-to-BSN,
MSN, or DNP programs based on the number of qualified applications they receive. If schools reported variable

capacity, the number of qualified applications substituted for the number of openings for new students.

GRADUATES

RN-to-BSN programs graduated 39 students in AY 24-25 which represents a 3% increase as

compared to the previous academic year.

A total of 116 students graduated from graduate nursing programs (MSN & DNP) in AY 24-25
which is the same number of graduates in the previous academic year. MSN graduates
increased by 15% and DNP graduates decreased by 11%. Of the 116 graduates from MSN and
DNP programs, 79 (68%) graduated from a program that prepared them for practice as NPs.

TABLE 7. POST-LICENSE PROGRAMS: GRADUATES

LPN-to-BSN | RN-to-BSN MSN DNP
Program Graduates 0 39 61 55
% Graduates from Neighbor Island Schools -- 8% 0% 18%

Note. There are no LPN-to-BSN, MSN, or PhD programs on Neighbor Islands.

HAWAI‘l STATE CENTER FOR NURSING
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TABLE 8. MSN AND DNP GRADUATES BY PROGRAM TYPE

Total MSN DNP
Specialty RN Programs 37 17 20
Advanced Population Health 17 17 -
Executive Leader DNP 2 -- 2
Post-Master’s DNP 18 -- 18
APRN Programs 79 44 35
Adult-Gerontology Acute Care NP 5 5 -
Adult-Gerontology Primary Care NP 3 - 3
Family NP 39 14 25
Psychiatric-Mental Health NP 32 25 7
Note. Cells containing “--" indicate that the program track is not offered for that degree type at any school in the state.

TABLE 9. NEIGHBOR ISLAND NURSE PRACTITIONER GRADUATES BY PROGRAM

Total

% Neighbor

Island
AlL NP Programs 79 13%
Adult-Gerontology Acute Care NP 5 0%
Adult-Gerontology Primary Care NP 3 0%
Family NP 39 26%
Psychiatric-Mental Health NP 32 0%

HAWAI‘l STATE CENTER FOR NURSING
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TABLE 10. POST-LICENSE PROGRAMS: STUDENT DEMOGRAPHIC CHARACTERISTICS

Demographic Characteristic LPN-to-BSN RN-to-BSN MSN DNP
# % # % # % # %

Gender Total 9 100% 80 100% | 259 | 100% | 316 | 100%
Female 9 100% @ 62 78% | 217  84% | 261 @ 83%
Male 0 0% 16 20% 42 16% 55 17%
Other/Nonbinary 0 0% 0 0% 0 0% 0 0%
Unknown/Missing 0 0% 2 3% 0 0% 0 0%
Race/Ethnicity Total 9 100% | 80 | 100% | 259 | 100% | 316 | 100%
American Indian or Alaska Native 0 0% 3 4% 3 1% 3 1%
Chinese 0 0% 4 5% 5 2% 6 2%
Filipino/a 2 22% 23 29% 35 14% 25 8%
Japanese 0 0% 5 6% 4 2% 12 4%
Other Asian 0 0% 4 5% n 4% 36 1%
Black or African American 0 0% 1 1% 7 3% 3 1%
Hispanic or Latino/a 1 11% 3 4% 28 11% 39 12%
Middle Eastern or North African 0 0% 0 0% 0 0% 0 0%
Native Hawaiian 0 0% 1 14% 10 4% 15 5%
Other Pacific Islander 2 22% 0 0% 10 4% 9 3%
White 0 0% 6 8% 107 | 41% 73 23%
Two or More Races 2 22% 12 15% 35 14% 43 14%
Some Other Race 0 0% 0 0% 0 0% 0 0%
Unknown 2 22% 8 10% 4 2% 52 16%
Age Total 9 100% | 80 | 100% | 259 | 100% | 316 | 100%
20 Years or Younger 0 0% 0 0% 0 0% 0 0%
21 Years to 25 Years 2 22% 27 34% 17 7% 17 5%
26 Years to 30 Years 1 11% 12 15% 45 17% 68 22%
31 Years to 40 Years 6 67% 22 28% | 109 @ 42% m 35%
41 Years to 50 Years 0 0% 6 8% 75 29% 61 19%
51 Years to 60 Years 0 0% 5 6% 10 4% 30 9%
61 Years and Older 0 0% 0 0% 3 1% 3 1%
Unknown/Missing 0 0% 8 10% 0 0% 26 8%
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Nurse
Faculty

FACULTY POSITIONS AND VACANCIES

TABLE 11. NURSE FACULTY: TOTAL POSITIONS, FILLED POSITIONS, AND VACANCIES

Position Type Full-Time Part-Time Total

# % # % # %
Total Positions 144 100% 464 100% 608 100%
Filled Positions 131 91% 439 95% 570 94%
Vacant Positions 13 9% 25 5% 38 6%

In AY 24-25, schools reported a total of 608 funded faculty positions. This represents an
increase of 54 funded positions as compared to AY 23-24. Of the 54 new positions, only 1 was
a full-time position. Though the number of funded full-time positions did not substantially
increase between AY 23-24 and AY 24-25, the number of filled positions increased by 7% from

122 to 131. Schools’ successful recruitment of
candidates into funded full-time positions
resulted in the statewide full-time faculty
vacancy rate dropping from 15% in AY 23-24 to
9% in AY 24-25.

Part-time positions accounted for 77% of the
total filled faculty positions for the second
year in a row. Part-time positions continue to
grow as a share of faculty positions. This is due
to a combination of schools having difficulty
recruiting and retaining full-time faculty and
smaller cohort sizes permitted by healthcare
facilities for clinical education.

As has been the case for several academic
years in a row, full-time faculty are consid-
erably older, on average, than the nursing
workforce as a whole: 32% of full-time faculty
are over the age of 60, whereas 15% of all RNs
and 20% of all APRNs working in Hawai'i are
60 or older (Hawai‘i State Center for Nursing,

HAWAI‘l STATE CENTER FOR NURSING
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2025a). Additionally, full-time faculty are more likely to be white women than the rest of the
RN or APRN workforces. Workforce development strategies to support the sustainability of
the faculty workforce should just focus on how to improve the racial and gender diversity of
faculty to be in better alignment with the demographics of the nursing workforce as a whole.

TABLE 12. NURSE FACULTY: DEMOGRAPHIC CHARACTERISTICS

Demographic Characteristic Full-Time Part-Time Total
% # % # % #

Gender 131 100% 439 100% 570 100%
Female 116 89% 365 83% 481 84%
Male 15 11% 71 16% 86 15%
Other/Nonbinary 0 0% 0 0% 0 0%
Unknown/Missing 0 0% 3 1% 3 1%
Race/Ethnicity 131 100% 439 100% 570 100%
American Indian or Alaska Native 4 3% 3 1% 7 1%
Chinese 2 2% 4 1% 6 1%
Filipino/a 14 11% 17 4% 31 5%
Japanese 7 5% 14 3% 21 4%
Other Asian 1 8% 114 26% 125 22%
Eliiiccl:(a(l)ermerican 6 5% 14 3% 20 4%
Hispanic or Latino/a 5 4% 17 4% 22 4%
Middle Eastern or North African 1 1% 1 0% 2 0%
Native Hawaiian 10 8% 42 10% 52 9%
Other Pacific Islander 1 1% 0 0% 1 0%
White 55 42% 126 29% 181 32%
Two or More Races 14 11% 32 7% 46 8%
Some Other Race 1 1% 0 0% 1 0%
Unknown 0 0% 55 13% 55 10%
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Demographic Characteristic Full-Time Part-Time Total
% # % H % #

Age 131 100% 439 100% 570 100%
30 Years or Younger 3 2% 16 4% 19 3%
31 Years to 40 Years 15 11% 106 24% 121 21%
41 Years to 50 Years 41 31% 132 30% 173 30%
51 Years to 55 Years 18 14% 54 12% 72 13%
56 Years to 60 Years 12 9% 34 8% 46 8%
61 Years to 65 Years 23 18% 28 6% 51 9%
66 Years to 70 Years 12 9% 27 6% 39 7%
71 Years and Older 7 5% 1 3% 18 3%
Unknown/Missing 0 0% 31 7% 31 5%
Highest Degree Earned 131 100% 439 100% 570 100%
ADN 0 0% 0 0% 0 0%
BSN 4 3% 169 38% 173 30%
Baccalaureate, Non-Nursing 0 0% 0 0% 0 0%
Master’s Degree, Nursing 43 33% 112 26% 155 27%
Master’s Degree, Non-Nursing 2 2% 7 2% 9 2%
DNP 48 37% 59 13% 107 19%
Doctoral Practice Degree, Non-Nursing 5 4% 8 2% 13 2%
PhD, Nursing 20 15% 13 3% 33 6%
PhD, Non-Nursing 8 6% 1 0% 9 2%
Unknown/Missing 1 1% 70 16% 71 12%
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APPENDIX A - GLOSSARY OF NURSE EDUCATION PROGRAMS OFFERED IN HAWAI'|

Term

Definition

Pre-license Programs

Nurse education programs that admit students with no prior
education or experience in nursing.

LPN Program

A program of instruction that requires at least one year of full-time
equivalent coursework generally within a high school, vocational /
technical school, or community/junior college setting, the comple-
tion of which results in a diploma or certificate of completion and
eligibility to apply for licensure as an LPN (see also Hawai'i Adminis-
trative Rules §16-89-11 and §16-89-12).

ADN Program, Generic/
Traditional

A program of instruction that requires at least two years of full-
time equivalent college academic work generally within a junior or
community college, the completion of which results in an associate
degree with a major in nursing and eligibility to apply for licensure
as an RN. (See also Hawai‘i Administrative Rules §16-89-10).

Pre-License BSN Program,
Generic/Traditional*

A program of instruction to prepare generalist registered nurses
that admits students with no previous nursing education, the com-
pletion of which results in a baccalaureate degree (e.g., BS, BSN, etc.)
with a major in nursing and eligibility to apply for licensure as an
RN. The program requires at least four years but not more than five
years of full-time equivalent college course work within a senior col-
lege or university. (See also Hawai‘i Administrative Rules §16-89-10).

Pre-License Graduate Entry
(GEPN) Program*

A program of instruction that admits baccalaureate degrees in other
disciplines and no previous nursing education. The program pre-
pares graduates for entry into the profession, eligibility to apply for
licensure as an RN, and upon completion, awards a graduate degree
in nursing (e.g., MSN, DNP, PhD). (See also Hawai‘i Administrative
Rules §16-89-10).

Post-license Programs

Nurse education programs that require a prospective student to hold
an active nursing license to be eligible for admission.

LPN to BSN Program*

A program for students licensed as LPNs the completion of which
results in a baccalaureate degree (e.g., BS, BSN, etc.) with a major in
nursing and eligibility to apply for licensure as an RN.

Post-License BSN (RN-to-
BSN) Program

A post-license BSN program for students who are already licensed
as RNs whose highest nursing education is a diploma or associate
degree.

MSN Program *

A post-license master’s program with emphasis on advanced clinical
practice, including Nurse Practitioner, Nurse Anesthetist, Nurse
Midwifery, and Clinical Nurse Specialist tracks. Includes RN-to-MSN
and post-baccalaureate admissions pathways.

DNP Program*

A program of instruction that prepares graduates for the high-
est level of nursing practice beyond the initial preparation in
the discipline. The DNP is the terminal practice degree. Includes
post-baccalaureate and post-master’s admissions pathways.

PhD Program*

A post-licensure doctoral program that culminates in the PhD in
Nursing. Includes post-baccalaureate and post-master’s admissions
pathways.

*|talicized program titles, definitions, or parts of definitions are additions or modifications to those published in the
source document published by the National Forum of State Nursing Workforce Centers (2020).
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APPENDIX B - METHOD FOR 2024-2025 NURSE EDUCATION CAPACITY SURVEY

INSTRUMENTATION

The data collection instrument for the Education Capacity
Survey is based on the National Nursing Workforce Minimum
Dataset for Education as published by the National Forum
of State Nursing Workforce Centers (2020). The Forum rec-
ommends that states use the appropriate MDS for education,
supply, and employment demand so that national dialogue
about nursing workforce development can be informed by data
that is collected at the state level.

In addition to the data points recommended by the Forum, the
Center’s instrument included questions related to graduate
degree program tracks, challenges to program growth or sus-
tainability, responses to those challenges, and NCSBN’s quality
indicators for nurse education programs.

The survey instrument was converted to a form fillable .pdf file
with calculation and data validation to support schools in pro-
viding accurate data. The entire survey instrument is available
on request by emailing hscndata@hawaii.edu.

PROCEDURE

The survey was sent via email by the Center’s researcher to
the Dean or Nursing Program Director on record for each of
the eight schools of nursing with a physical campus in Hawai‘i.
Schools received the survey on March 30, 2025. Schools were
given an initial submission deadline of May 8, 2026. 100% of
schools reported and provided clarifications or corrections to
their surveys by May 17, 2025.

Following the submission of the survey, the Center’s Researcher
cleaned and analyzed data and followed up with schools to
clarify any unclear information. Also during the follow-up
period, the Center’s Researcher also inquired of schools that
admit pre-license students in multiple counties to report on
the number of graduates they had from each county during the
academic year.
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APPENDIX C - ACCREDITATION, BOARD APPROVAL, & TAX CLASSIFICATION OF SCHOOLS OF NURSING

School Name

Accreditation

Federal Tax Classification

ACEN CCNE Public Not for Profit For Profit
Number of Schools (State) 4 4 6 2 0
City & County of Honolulu
Chaminade University [ [
Hawai‘i Pacific University [ o
Kapi‘olani Community College o o
University of Hawai‘i at Manoa [ [
County of Hawai'‘i
Hawai‘i Community College [ [
University of Hawai‘i at Hilo [ o
County of Maui
University of Hawai‘i Maui College o o
County of Kaua‘i
Kaua'i Community College [ [




APPENDIX D - PROGRAM ADMISSIONS BY SEMESTER, AY 2024-2025

LPN ADN BSN GEPN LEE,\P RN to BSN MSN DNP PhD

# Programs 2 4 4 1 1 4 2 3 1

Admissions Semesters* F/S|t|F|S t|F|S|1|F|S|V1|F|S | I|F|S|1L|F|S|I1L|F|S|I1|F|S|I

Associate Degree-Granting Institutions

Hawai‘'i Community College [

Kapi‘olani Community College

Kaua'i Community College

University of Hawai‘i Maui College o

Baccalaureate Degree-Granting Institutions

Chaminade University

Hawai'‘i Pacific University

University of Hawai‘i at Manoa o0 o o0 [

University of Hawai'i at Hilo

Notes: *F = Fall Semester, S = Spring Semester, | = Summer Intersession. A pink cell indicates that a school did not offer a given program during AY 23-24. A white cell indicates that
a school operated the program during the AY but did not admit new students during the academic term. A dot indicates that a school admitted new students into the program for
the indicated semester.
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