GENERATIONS IN THE
NURSING WORKFORCE

This infographic summarizes key differences among Hawai'i nurses born in the
Millennial, Generation X, and Baby Boomer generations.
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The workforce has become

more diverse over time. SETT'NG

Each generation is more
likely to be male, multi-racial,
and Native Hawaiian than
the previous generation.

MALES

l . Primary practice specialty does not systematically vary by generation.
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Millenials are the highest
TOP3 educated generation. They MILLENIAL

Millenial are most likely to have aBSN || Least likely to work more than
Filipinx (38%) or higher and be currently 40 hours per week.
Multi-Racial (25%) enrolled in a degree-leading

White (23%) nurse education program. GENERATION X
Generation X BSN+ Most likely to hold multiple

Filipinx (36%) positions.

White (23%)

Multi-Racial (20%) BABY BOOMER
Baby Boomer Least likely toworkina
White (42%) full-time position.
Filipinx (20%)
Multi-Racial (14%)

NATIVE HAWAIIAN MILLENIAL Most likely to leave their position in

the next 12 months.

GENERATION X Most likely to stay in their current

position for the next 5 years.

a7 BABY BOOMER 35% are intending to retire in the

next b years.

The data contained in this infographic are excerpts from the 2019
Hawai'i Nursing Workforce Supply survey and report. For additional
inforgraphics and to read the full report,

Connectina Nurses. Truns[ormmu Heuh care. visit https://www.hawaiicenterfornursing.org/data-reports/.




