


REMOVING BARRIERS TO PRACTICE AND CARE  

Recommendation 1: Build Common Ground Around Scope of Practice and Other 
Issues in Policy and Practice.  
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Presentation Notes
Continued work is needed to remove scope-of-practice barriers. 



APRN SCOPE OF PRACTICE 
HAWAI`I LEGISLATION 

•ACT 18  
Allows HBON to 
fully utilize 
NURYSY 
•ACT 92 Repeals 

Joint Formulary 
Advisory 
Committee 
•ACT 97 Allows 

BON to conduct 
criminal 
background 
checks on nurse 
licensees upon 
application and 
renewal 
•ACT 183 

Removes 
additional 
barriers to 
practice 
•ACT 230 Allows 

APRNS to certify 
patients for 
Medical 
Marijuana use  

2016 

•APRN roles 
relating to 
emergency 
hospital 
admission and 
involuntary 
hospitalization 

2015 
Act 27 

•ACT 45 Updates 
obsolete HRS 
•ACT 159 APRN 

reimbursement 
for telehealth 
•ACT 154 APRNS 

included in 
signature 
authority for 
POLST 

2014 

•ACT 232 APRN 
care for mental 
health and 
substance 
abuse 
•ACT 250 APRN 

may treat STIs 
without prior 
medical eval 

2013 

•Full prescriptive 
authority 
including 
prescribing 
controlled drugs 
(Schedule II-V),  
•Allowed APRNs 

to dispense 
manufacturers’ 
medication 
samples 

2011  
Act 110 

•Clarified the  
scopes of 
practice for 
APRNs.  

2010  
Act 57 

•APRNS are 
PCPS 
•Global signature 

authority.   

2009 
 Act 126 



ACHIEVING HIGHER LEVELS OF EDUCATION  

Recommendation 2: Continue Pathways 
Toward Increasing the Percentage of 
Nurses with a Baccalaureate Degree.  

 

1 

2 
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Presentation Notes
IOM Finding: As the RN population shifts to becoming increasingly baccalaureate-prepared, unintended consequences (employment, earning power, skills, and roles and responsibilities) for those nurses who do not achieve higher education may occur. Further evaluation of transition-to-practice residencies is needed to prove their value with measurable outcomes; in particular, more attention is needed to determine the effect of these programs on patient outcomes. Additional efforts are needed to clarify the roles of PhD and DNP nurses, especially with regard to teaching and research. The current health care context makes interprofessional continuing education more important than ever. Current efforts by health care delivery organizations, accreditors, and state regulatory boards to promote these programs need to be expanded and promoted. 



ACHIEVING HIGHER LEVELS OF EDUCATION  

Recommendation 3: Create and Fund Transition-to-Practice Residency Programs.  
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IOM Finding: As the RN population shifts to becoming increasingly baccalaureate-prepared, unintended consequences (employment, earning power, skills, and roles and responsibilities) for those nurses who do not achieve higher education may occur. Further evaluation of transition-to-practice residencies is needed to prove their value with measurable outcomes; in particular, more attention is needed to determine the effect of these programs on patient outcomes. Additional efforts are needed to clarify the roles of PhD and DNP nurses, especially with regard to teaching and research. The current health care context makes interprofessional continuing education more important than ever. Current efforts by health care delivery organizations, accreditors, and state regulatory boards to promote these programs need to be expanded and promoted. 



ACHIEVING HIGHER LEVELS OF EDUCATION  

Recommendation 4: Promote Nurses’ Pursuit of Doctoral Degrees.  
 1 continuing PhD program since 2010. 
 2 new DNP programs since 2010. 
 1 DNP program planned for 2017 
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IOM Finding: As the RN population shifts to becoming increasingly baccalaureate-prepared, unintended consequences (employment, earning power, skills, and roles and responsibilities) for those nurses who do not achieve higher education may occur. Further evaluation of transition-to-practice residencies is needed to prove their value with measurable outcomes; in particular, more attention is needed to determine the effect of these programs on patient outcomes. Additional efforts are needed to clarify the roles of PhD and DNP nurses, especially with regard to teaching and research. The current health care context makes interprofessional continuing education more important than ever. Current efforts by health care delivery organizations, accreditors, and state regulatory boards to promote these programs need to be expanded and promoted. 



ACHIEVING HIGHER LEVELS OF EDUCATION  
Recommendation 5: Promote Nurses’ Interprofessional and Lifelong Learning.  
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IOM Finding: As the RN population shifts to becoming increasingly baccalaureate-prepared, unintended consequences (employment, earning power, skills, and roles and responsibilities) for those nurses who do not achieve higher education may occur. Further evaluation of transition-to-practice residencies is needed to prove their value with measurable outcomes; in particular, more attention is needed to determine the effect of these programs on patient outcomes. Additional efforts are needed to clarify the roles of PhD and DNP nurses, especially with regard to teaching and research. The current health care context makes interprofessional continuing education more important than ever. Current efforts by health care delivery organizations, accreditors, and state regulatory boards to promote these programs need to be expanded and promoted. 



(a)  Beginning July 1, 2017, with the renewal of the licensing biennium, and every biennial 
renewal thereafter, each registered nurse and practical nurse licensee shall have completed one 
of the learning activity options recognized by the board within the two-year period preceding the 

renewal date, in addition to the requirements of section 457-9. 

§457-9.2  CONTINUING COMPETENCY 
REQUIREMENTS; EXEMPTIONS; 
EXTENSIONS; RECORDS RETENTION; 
AUDIT.  
 

July 1: 
Begins CC 
Activities 

2017 

•June 30: 
Confirms 
Activity 
completed 
from 2017 
to present 

•July 1: 
Starts new 
CC Activity 

2019 

•June 30: 
Confirms 
Activity 
completed 
from 2019 
to present 

•July 1: 
Starts new 
CC Activity 

2021 
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Session Laws of Hawai‘i Act 127 requires that LPNs and RNs shall complete one of the approved learning activities to relicense. This requirement starts July 1, 2017. The first time a nurse will need to attest they have completed a learning activity option is in 2019 at license renewal. A new activity will be required to be completed every two years with license renewal. HSCN is supporting the efforts by ensuring awareness of these activities. The Hawai‘i Board of Nursing is responsible for regulation and oversight of these requirements. . 



PROMOTING DIVERSITY  

Recommendation 6: Make Diversity in the Nursing Workforce a Priority.  
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IOM Finding: By making diversity one of its pillars, the Campaign has shone a spotlight on the issue of diversity in the nursing workforce. Community colleges, associate’s degree programs, and baccalaureate completion programs provide important pathways for diverse and disadvantaged students to enter the nursing profession; these educational pathways need to be maintained and strengthened. The high proportions of underrepresented minorities among LPNs/LVNs and other health occupations requiring less education than RNs provides a potential pool of candidates for a more diverse nursing workforce. 



COLLABORATING & LEADING IN CARE DELIVERY AND 
REDESIGN  

Recommendation 7. Expand Efforts and 
Opportunities for Interprofessional 
Collaboration and Leadership 
Development for Nurses.  
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IOM Finding: True interprofessional collaboration can be accomplished only in concert with other health professionals, not within the nursing profession alone. To assess progress on leadership development, it is necessary to track programs and courses in leadership, entrepreneurship, and management in which nurses are participating. More attention is needed to nurses serving in leadership positions other than on private boards. For the Campaign to progress further, its communication strategy needs to expand beyond the nursing profession to other diverse stakeholders, including consumers. Education in communication to enhance the skills of nursing spokespersons would help further collaborative efforts. 



COLLABORATING & LEADING IN CARE DELIVERY AND 
REDESIGN  
Recommendation 8. Promote the Involvement of Nurses in the Redesign of Care 

Delivery and Payment Systems.  
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IOM Finding: True interprofessional collaboration can be accomplished only in concert with other health professionals, not within the nursing profession alone. To assess progress on leadership development, it is necessary to track programs and courses in leadership, entrepreneurship, and management in which nurses are participating. More attention is needed to nurses serving in leadership positions other than on private boards. For the Campaign to progress further, its communication strategy needs to expand beyond the nursing profession to other diverse stakeholders, including consumers. Education in communication to enhance the skills of nursing spokespersons would help further collaborative efforts. 



COLLABORATING & LEADING IN CARE DELIVERY AND 
REDESIGN  
Recommendation 9. Communicate with a Wider and More Diverse Audience to Gain 

Broad Support for Campaign Objectives.  
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IOM Finding: True interprofessional collaboration can be accomplished only in concert with other health professionals, not within the nursing profession alone. To assess progress on leadership development, it is necessary to track programs and courses in leadership, entrepreneurship, and management in which nurses are participating. More attention is needed to nurses serving in leadership positions other than on private boards. For the Campaign to progress further, its communication strategy needs to expand beyond the nursing profession to other diverse stakeholders, including consumers. Education in communication to enhance the skills of nursing spokespersons would help further collaborative efforts. 



IMPROVING WORKFORCE DATA INFRASTRUCTURE  

Recommendation 10. Improve Workforce Data Collection.  
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IOM Findings: The greatest progress has been made on expanding data collected within, but not across, the health professions. Opportunities will increase for the use of data from the Centers for Medicare & Medicaid Services to assess the services provided by APRNs, but only if APRNs bill for the services they provide under their own NPI. Significant progress has been made on accelerating uptake of the MDS for the collection of data on the supply, demand, and education of nurses among State Nursing Workforce Centers, thanks to efforts by the National Forum of State Nursing Workforce Centers, NCSBN, and HRSA. 
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